Analysis on Employment System by 陈文仕
 
 
学校编码：10384                       分类号      密级        




硕  士  学  位  论  文 
                                           
用工制度探析 
  Analysis on Employment System 
  
陈文仕 
指导教师姓名： 何 丽 新 教 授 
专  业 名 称： 法  律  硕  士 
论文提交日期： 2010  年 11 月 
论文答辩时间： 2010  年    月 
学位授予日期： 2010  年    月 
  
 
答辩委员会主席：           
评    阅    人：           
 
































另外，该学位论文为（                            ）
课题（组）的研究成果，获得（               ）课题（组）




声明人（签名）：             

























（     ）1.经厦门大学保密委员会审查核定的保密学位
论文，于   年  月  日解密，解密后适用上述授权。 
（  √ ）2.不保密，适用上述授权。 
                          
                          声明人（签名）： 









































































Currently, the society of China is in a stage of transformation, and the 
form of employment has changed from the domination of permanent worker 
to the coexistence of a variety of forms including marketization and contract. 
As for the employment and security, the current employment system of 
China is incomplete as a result of the influence from such existing problems 
involving concept, system design, value orientation, profit distribution, 
historical development and resource & population.  
Employment system is the law and regulation for the state to manage 
the employers. Meanwhile, the employers will certainly manage the laborers 
during the employment period. The former belongs to administrative 
management, while the latter belongs to industrial & commercial economic 
management. There are big differences between them in management 
concept, principle and method. Moreover, the existence and continuing 
operations of the employer are the preconditions of the employment purpose 
and the harmonious existence. However, these are just the problems being 
ignored while establishing the employment system and regulation of our 
country. Because of the strong policy orientation and complicated 
application of the employment system and related security system, this 
article is to analyze the connotation and the legal meaning of employment 
process and system, discuss the design and establishment of employment 
system and propose some personal suggestions on the improvement of 
employment system and the related security system. As to the conclusion and 
rescission of labor contract, the basic pension insurance, work-related injury 
insurance and unemployment insurance, there is quite a big difference 
between the writer’s thought and the current system, the purpose of which is 















system and related security system. 
Besides the introduction and conclusion, the article is divided into 
three chapters: 
Chapter 1 is the general description of employment system, which 
analyzes the meaning of employment, describes the forms and natures of 
employment, introduces the dynamic characteristics of employment from 
the view of management science, points out the essences of coopetition of 
administrative management and enterprise management and puts forward 
the principles which should be followed while formulating the employment 
system. 
Chapter 2 is the analysis on the deficiencies of current employment 
system of China, which detailedly describes the existing deficiencies of the 
current employment system and related security system of China and briefly 
analyzes the causes of such deficiencies. 
Chapter 3 is the thought on the improvement and perfection of the 
employment and the related social security system of China, which suggests 
the aspects that can be improved in the legislation thought, system design 
and implementation of the employment system of China and puts forward 
some specific suggestions on system construction or legislation by 
combining the principles to realize equivalent right and obligation, 
balanced benefit, sufficient security, harmony and stability. 
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第一章  用工制度概述  


























                                                 
① 中国社会科学院语言研究所词典编辑室 .现代汉语词.北京：商务印书馆，2005.1642. 













Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
